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It's good for our
. Companies in the top
bottom Ilne. quartile for gender diversity
are 15% more likely to have
financial returns above their

Research shows that national industry peers.

diverse solar companies
are more likely to
outperform their peers

Companies in the bottom
quartile are statistically
less likely to achieve

and excel in manage- above-average returns.

ment.

We need the talent.

The industry is adding new jobs
at a rate of 20% a year. To
continue our growth, we need to
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What's more, diverse workforces 779% of employers in the solar

are happier workforces, industry found it somewhat or
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management is

shown to improve

Companies in the top quartile for
racial and ethnic diversity are
35% more likely to have financial
returns above their respective
national industry peers.

We care about our
nation’s economy.

Solar’s growth can bring
economic opportunity into

decision-making.

For every 10% increase in racial
and ethnic diversity on the
senior-executive team, earnings
(before interest and taxes EBIT)
will rise 0.8%.
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Latino or Hispanic [ HNNTEY
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some of our most disadvantaged

communities and show that

what'’s good for the solar
industry is good for the nation. ..
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RISE: Realizing an Inclusive Solar Economy

GRID Alternatives and SunEdison teamed up this year on a national

initiative to increase diversity in the solar industry, and connect an

industry that needs good people with people who need good jobs.

Recruitment - in underserved and
underrepresented communities

Real-world experience — hands-on
solar training for job seekers

Readiness — matching training with
skills companies are hiring for

Referrals - matching qualified job
seekers with hiring companies

Retention - engaging the industry
around diversity to promote a
culture of inclusivity

RISE

Realizing an Inclusive Solar Economy
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